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OBJECTIVE: Credits: 4

The objective of this course is to enable learners to evaluate their level of happiness and guide
them to build healthy and co-operative workplace relationships.

INSTRUCTIONS FOR THE PAPER SETTER/EXAMINER:

1.The syllabus prescribed should be strictly adhered to.

2.The question paper will consist of three sections: A, B, and C. Sections A and B willhave
four questions each from the respective sections of the syllabus and will carry 10 marks each.
The candidates will attempt two questions from each section.

3.Section C will have fifteen short answer questions covering the entire syllabus. Each question
will carry 3 marks. Candidates will attempt any 10 questions from this section.

4.The examiner shall give a clear instruction to the candidates to attempt questions only atone
place and only once. Second or subsequent attempts, unless the earlier ones have been crossed
out, shall not be evaluated.

5.The duration of each paper will be three hours.

INSTRUCTIONS FOR THE CANDIDATES:

Candidates are required to attempt any two questions each from the sections A, and B of the
question paper, and any ten short answer questions from Section C. They have to attempt questions
only at one place and only once. Second or subsequent attempts, unless the earlier ones have been
crossed out, shall not be evaluated.

Section A
Unit 1: Life style factors: Importance of Diet, Sleep, Exercise, Meditation and yoga.

Unit2: Stress Management: strategies for preventing and relieving stress; Timemanagement:
techniques and styles.

Section B

Unit3: Enhancing Emotional Intelligence, optimism, forgiveness, altruism.
Unit 4: Conflict resolution and negotiations, overcoming resistance to change,Maintaining
work life balance.
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